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Abstract : Job search is often conceptualized as an unfolding process (i.e., a process
through which job seekers navigate through stages to achieve their goal of finding a
job), during which job seekers regulate their affect, cognitions, and behaviors.
Furthermore, whether and how job seekers transform early job search success (i.e.,
first interviews) into later success (i.e., second interviews and job offers) may depend
on individual differences in core self-evaluations (CSE). In this paper, we integrate the
unfolding process of job search with job search self-regulation, combining within- and
between- person approaches. Specifically, we conduct an 8-week repeated-measures
study, and find that both activated positive and negative affect are positively, while
deactivated positive affect is negatively related to metacognitive activities, which in
turn are positively related to subsequent job search intensity. Furthermore, job search
intensity is positively related to the number of interviews, which are in turn positively
related to the number of job offers. Notably, CSE moderates the relationships between
the number of first and second interviews, and between the number of second
interviews and job offers, such that job seekers higher in CSE are more successful in
transforming early job search success into later success than those lower in CSE.
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