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1S Academic MoBLLLty Gendered?

evidence, raradoxes and 1mplications for
equality eolictLes

Being mobile, working in transnational networks, publishing in international journals are few
of the academic norms early-career researchers have to face in an increasingly internationalised
academic system (Le Feuvre, Bataille, & Sautier, 2020). Yet, these norms widely vary across fields
(Hamann & Zimmer, 2017; Herschberg, Benschop, & van den Brink, 2018), institutional and na-
tional environments (Laudel, Bielick, & Glaser, 2019; Musselin, 2004). In this symposium, we
consider academic mobilities, as well as their norms and practices, as an empirical ground to
explore some of the recent transformations of academic careers related to internationalisation,
and their consequences for the researchers and their institutions (Bernela & Milard, 2016; Schaer,
Jacot, & Dahinden, 2021; Tzanakou & Henderson, 2018; Zippel, 2017). We invite researchers from
various geographical and disciplinary backgrounds, to discuss the complexities of the academic
mobility phenomenon. The symposium aims at building a better understanding of the implica-
tions of the internationalisation of research careers on shaping female and male’s trajectories — in
sometimes counter-intuitive ways (Cafibano, Fox, & Otamendi, 2016; Goastellec & Pekari, 2013;
Zippel, 2017) — and on transforming institutional recruitment (Le Feuvre et al., 2020; Moratti,
2021; Sautier, 2021).

As academic institutions have showed a growing interest in combining internationalisation poli-
cies and equality policies, the symposium also provides a space of discussion between researchers
working on academic mobilities, and institutional stakeholders working on career management
or implementing innovative actions.

Bernela, B., & Milard, B. (2016). Co-authorship Network Dynamics
and Geographical Trajectories - What Part Does Mobility Play?
Bulletin of Sociological Methodology/Bulletin de Méthodologie
Sociologique, 131(1), 5-24.

Cafibano, C., Fox, M. F., & Otamendi, F. J. (2016). Gender and
patterns of temporary mobility among researchers. Science and
Public Policy, 43(3), 320-331.

Goastellec, G., & Pekari, N. (2013). Gender differences and
inequalities in academia: Findings in Europe. In The work situation
of the academic profession in Europe: Findings of a survey in
twelve countries (pp. 55-78). Springer.

Hamann, J., & Zimmer, L. M. (2017). The internationality imperative
in academia. The ascent of internationality as an academic virtue.
Higher Education Research & Development, 36(7), 1418-1432.

Herschberg, C., Benschop, Y., & van den Brink, M. (2018).
Selecting early-career researchers: the influence of discourses of
internationalisation and excellence on formal and applied selection
criteria in academia. Higher Education, 76(5), 807-825.

Laudel, G., Bielick, J., & Glaser, J. (2019). ‘Ultimately the question
always is: “What do | have to do to do it right?”’ Scripts as
explanatory factors of career decisions. Human Relations, 72(5),
932-961.

Le Feuvre, N., Bataille, P., & Sautier, M. (2020). Probationary
or second-class citizens? Postdoctoral experiences in the Swiss
context. In S. Sumer (Ed.), Gendered Academic Citizenship:
Experiences and Challenges. Palgrave.

Moratti, S. (2021). A woman's place is in the 'home’? Gender-
specific hiring patterns in academia in gender-equal Norway.
Journal of Sociology, 57(4), 916-934.

Musselin, C. (2004). Towards a European academic labour market?
Some lessons drawn from empirical studies on academic mobility.
Higher Education, 48(1), 55-78.

Sautier, M. (2021). Move or perish? Sticky mobilities in Swiss
academia. Higher Education.

Schaer, M., Jacot, C., & Dahinden, J. (2021). Transnational

mobility networks and academic social capital among early-career
academics: beyond common-sense assumptions. Global Networks,
21(3), 585-607.

Tzanakou, C., & Henderson, E. (2018). Stuck and sticky mobile
academics: reconfiguring the im/mobility binary. In Proposal for
special issue of Higher Education. Warwick University.

Zippel, K. (2017). Women in Global Science: Advancing Academic
Careers through International Collaboration. Stanford, CA:
Stanford University Press.
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Thursday 10 November
Géopolis Building, Room 2121, 1%t Floor

8h30
9h00

9h15

10h15
10h45

11h45
13h30

15h30
16h00

17h10

20h00

Registration, Coffee-Croissants

Introduction: Marie Sautier & Gaéle Goastellec

Welcome Address: Nicky Le Feuvre, Dean of the Faculty of Political and Social Sciences
Session 1: Academic Mobility: Opportunity or Hurdle?

Chair: Gaéle Goastellec

e "If You're Local You're Just Seen as a Bit Crap, Whereas the Shiny Stranger From Far Away..."
Constructions of Mobility and Internationality Among Long-Term Precarious Academics in
Ireland”. Aline Courtois

e “The Role of Gender in International Mobility of Turkish Scholars”. Tugay Durak

e “Academic Regimes of Im/mobility: The Case of Germany”. Tanja Visic

Coffee Break

Keynote | Kathrin Zippel: “Women in Global Science: Advancing Careers Through
International Collaboration”

Lunch, Ground Floor
Roundtable Gender Equality Policies and Practices in a Mobile World

Chair: Nicky Le Feuvre

e Mathieu Arbogast, Project Manager at the CNRS Gender Equality Unit (MPDF), France

e Carine Carvalho, Head of the Equal Opportunities Office, Lausanne University

e \Verity Elston, Co-Director Graduate Campus, Lausanne University

e Helene Fluger, Equal Opportunities Delegate, EPFL

e Jasmine Lorenzini, Head of the Gender Equality Office at the Swiss National Science Foundation
e Christiane Lowe, Head of Office for Gender Equality and Diversity, Zurich University

e Liliane Michalik, Vice-Rector Equality, Diversity and Careers, Lausanne University

Coffee Break
Session 2: Mobility as an Imperative? Norms, Costs, Values and Paradoxes
Chair: Camilla Gaiaschi

¢ “"How Academic Mobility Paradoxes May Help Us Think Outside the Box. A View From the Swiss
Case". Marie Sautier

e “Parents, Posts and Particles. Who Carries the Cost of Academic Mobility”? Meike Brodersen

e “Early-Career Academics’ Transnational Mobility: Beyond Common-Sense and Gendered
Assumptions”. Martine Schaer

Session 3: Mobility in the Life Course
Chair: Toma Pustelnikovaite

¢ “Mobility and Expected Academic Life Course: Age, Gender and Other Intersectional Differences”.
Minna Nikunen

e “Gender Effects on Vertical and Horizontal Mobility in French Academia”. Yann Renisio

e “A Child or a Geographical Mobility? Intersecting Gender and Social Dimensions of a Precarious
Researcher’s Dilemma”. Mathieu Arbogast

Conference Dinner
Café de I'Evéché, Rue Louis Curtat 4, 1005 Lausanne, Metro station Bessieres


https://www.google.com/maps/place/L'Ev%C3%AAch%C3%A9/@46.5218192,6.6338163,17z/data=!3m1!4b1!4m6!3m5!1s0x478c2e3155325e71:0x3857b3c1d60282fb!8m2!3d46.5218192!4d6.636005!16s%2Fg%2F1tdrd839

Friday 11 November
Géopolis Building, Room 2227, 15t Floor

8h40
9h00

10h00
10h30

12h15
13h15

14h45
15h15

16h15
16h30

Coffee-croissants

Keynote | Charikleia Tzanakou and Emily F. Henderson: “Sticky and Stuck in Mobile
Academia: A ‘Sticky-Stuck’ Multi-Level Conceptual Framework”

Coffee Break
Session 4: Mobility and Career Progression
Chair: Aline Courtois

e “Condemned to be Excellent? The Quest for Research Funds in Neoliberal Times: a Gender
Perspective”. Camilla Gaiaschi

¢ “International Academic Mobility in the Italian University: Opportunities, Obstacles, and Strategies
in the Early-stage Careers in a Gender Perspective”. Monia Anzivino

e "'As a Foreign Woman, | Have to Work Twice as Hard to Make Myself Heard": Gender and Migrant
Academics’ Inclusion in the UK”. Toma Pustelnikovaite

e “Women Doctoral Supervisors in Chinese Research Universities: the Nexus of Academic Mobility,
Career Stage and Gender”. Bing Lu

e “Teaching and Research Activities of Internationally Mobile Academics: Evidence From Seven
Countries”. Liudvika Leisyte

Lunch, Room 2227
Session 5: Hiring, Hosting: Examining Inbound Mobilities
Chair: Aline Waltzing

e “How Are “International” Positions Reserved for Men? Study of the New Excellent Hiring Process
in France”. Audrey Harroche

“Homophily in International Research Cooperations. Study on Grants of the German Humboldt-
Foundation”. Andrea Lother

“Inbound Academic Mobility in Turkish Higher Education: Gendered?” Hakan Ergin

“The Internationalisation of Nordic Research Environments From a Gender Perspective”. Agnete Vabo

Coffee break

Session 6: Blind Spots and Carbon Footprint: Academic Mobilities Outside the Box
Chair: Audrey Harroche

e “Research Support Staff: a Blind Spot of Gendered Mobility in Higher Education”. Anna-Livia
Morand, Aline Waltzing

e “Problematizing Academic (Im)mobility: Displaced Academics, Gender, and Translocational
Positionalities in Exile.” Ahmad Akkad

e “"Academic Mobility, Metrics, and Gender.” Antoine Hardy

Wrap-up: Gaéle Goastellec & Marie Sautier

Farewell drinks
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Kathrin Zippel
Einstein Professor of Sociology with focus on
Gender Studies, Free University of Berlin

10 November 2022

University of Lausanne
Géopolis 2121

Women in Global Science: Advancing Careers Through International

Collaboration

Scientific and engineering research is increasingly
global, and international collaboration can be essen-
tial to academic success. Yet even as administrators
and policymakers extol the benefits of global science,
few recognize the diversity of international research
collaborations and their participants, or take gendered
inequalities into account. In her book Women in Global
Science, Zippel considers systematically the chal-
lenges and opportunities what she calls glass fences
that the globalization of scientific work brings to U.S.
academics, especially for women faculty. While some
have approached under=representation as a national
concern with a national solution, Zippel highlights how
gender relations are reconfigured in global academia.

The case of STEM fields shows how gendered cultures
and structures in academia persists and contribute
to an underrepresentation of women also in global
science. But for U.S. women in particular, international
collaboration offers opportunities to step outside of
exclusionary networks at home and to extend profes-
sional circles abroad. They can benefit from what
Zippel describes as the .edu bonus, being associated
with a U.S. higher education institution is visible in their
.edu email and website addresses when the status of
U.S. science rubs off on them as American scientists.
This .edu bonus opens doors especially for women
and makes it worthwhile to overcome glass fences. So
moving horizontally across borders can help women
faculty rise vertically, given how important collabora-
tions are in many STEM fields.

Thus, international collaboration is not the panacea
to gendered inequalities in academia, but, as Zippel
argues, international considerations can be key to
ending the steady attrition of women in STEM fields
and developing a more inclusive academic world.

See chapter 1 for free at
www.sup.org/books/title/?id=27863

Kathrin Zippel is Professor of Socioloqy at Northeastern
University. She has published on gender politics in the
workplace, public and social policy, social movements,
welfare states, and globalization in the United States
and Europe. Her book The Politics of Sexual Harassment
in the United States, the European Union and Germany
(Cambridge University Press) won several awards.

Her research has also explored gender and global
transformations of science and education, focusing
on organizational change processes particularly in
universities and STEM organizations. In her book,
Women in Global Science: Advancing Careers Through
International Collaboration (Stanford University Press),
she argues that global science is the new frontier for
women, providing both opportunities and challenges
as gender shapes the dynamics and practices of inter-
national research.

She currently directs a research project on the creation
and diffusion of innovative gender equity ideas in the
network of colleges, university and STEM organiza-
tions funded by the National Science Foundation (NSF)
through the ADVANCE program. Most recently, she
has explored how implicit bias has been implemented
in academia (Gender & Society).

Zippel is a co-chair of the Social Exclusion and Inclusion
Seminar at the Minda de Gunzburg Center for Euro-
pean Studies Harvard University and was a residential
fellow at the Women and Public Policy Program at the
Harvard Kennedy School. She served as co-PI of North-
eastern’s National Science Foundation ADVANCE Insti-
tutional Transformation grant. She held a Humboldt
Research fellowship at the Max Planck Institute for the
Study of Societies in Cologne and the Ludwig-Maxi-
milians-University in Munich, was a quest at Radboud
University, Nijmegen, the WZB Social Science Research
Center in Berlin, and the European University Institute
in Florence. Zippel received a Ph.D. from the University
of Wisconsin-Madison and was a post-doc at the Euro-
pean Union Center of New York at Columbia University.

@kathrinzippel


https://www.sup.org/books/title/?id=27863
https://twitter.com/kathrinzippel

Charikleia Tzanakou

Co-Director of the Centre for Diversity Policy
Research and Practice, Senior Lecturer in Human
Resource Management, Oxford Brookes University

11 November 2022
University of Lausanne
Géopolis 2227

Emily F. Henderson
Reader in the Department of Education Studies,
University of Warwick

Sticky and Stuck in Mobile Academia: A ‘sticky-Stuck’ Multi-Level

Conceptual Framework

Far from operating smoothly and in a universally bene-
ficial manner, academic mobility involves stickiness
and stuckness for many different groups and in many
different ways. This presentation sets out and expands
upon a multi-level conceptual framework for analysing
the ways in which academic mobility is stick and stuck.

The framework was established through a special issue
of Higher Education entitled ‘Stuck and sticky in mobile
academia: reconfiguring the im/mobility binary’, and
set out in the editorial to the special issue (Tzanakou
and Henderson, 2021). The framework brings together
mobility narratives interacting dynamically with fram-
ings at macro, meso and micro level. The dominant
discourse of the internationalisation of higher education
at a macro level is reflected within mobility trajectories
of academics, who may become stuck inside or outside
of particular destination countries (meso level). At a
micro level, Tzanakou and Henderson'’s theorisation,
which allows space for agency but clearly demarcates
social structures, recognises that mobile academics are
sticky individuals who operate within constraints and
limitations posed by destinations, higher education
systems and international discourses shaping the prior-
ities of the global higher education sector.

The overarching conceptual framework demands that
mobility research takes the full picture of academic
mobility into consideration, even when focusing on one
aspect, so that a more holistic approach to researching
academic mobility is achieved. Having set out the
framework, examples of research projects focusing on
gender and academic mobility will be used to illustrate
the framework.

Special Issue:
link.springer.com/journal/10734/volumes-and-issues/82-4

Charikleia (Charoula) Tzanakou is a Senior Lecturer of
HRM at Oxford Brookes University and the codirector
of the Centre for Diversity Policy Research and Practice.
She is an expert in gender and diversity in organisations,
work and society, graduate transitions to employment
and academic (im)mobilities. She is particularly inter-
ested in understanding how gender and intersectional
inequalities are reproduced and can be disrupted in
various settings. Recent and current projects (UK, Euro-
pean) include: designing, implementing and evaluation

gender equality plans (PLOTINA;GEARING -Roles),
gender in UK spinout companies, gender equality
certification scheme in Europe (feasibility study/advice
to the European Commission); RESISTIRE (impact of
COVID19 responses on inequalities); Brazil-UK partner-
ship in advancing women in HE. Some recent publica-
tions include: Certifying Gender Equality in Research:
Lessons learnt from Athena SWAN and Total E-quality
award schemes with. Clayton-Hathway & Humbert in
Frontiers in Sociology’; ‘Stickiness in academic career
(im) mobilities of STEM early career researchers: an
insight from Greece’ in Higher Education; “Unintended
consequences of gender-equality plans” in Nature and
‘Moderate feminism within or against the neoliberal
university? The example of Athena SWAN’ with Pearce
in Gender, Work & Organization.

@ctzanakou

Emily F. Henderson is a Reader in the Department
of Education Studies, University of Warwick. She is
author of Gender Pedagoqy: Teaching, Learning and
Tracing Gender in Higher Education (Palgrave, 2015)
and Gender, Definitional Politics and ‘Live’ Knowledge
Production: Contesting Concepts at Conferences (Rout-
ledge, 2020), and co-editor of Starting with Gender in
International Higher Education Research (Routledge,
2019) and Exploring Diary Methods in Higher Educa-
tion Research (Routledge, 2021). She is co-editor of
the academic blog Conference Inference: Blogging
the World of Conferences and has co-edited a special
issue of the journal Gender and Education on gender
and conferences, ‘Thoughtful Gatherings’ (2020) and
a special issue of the journal Higher Education on
academic mobility (2021) Emily’s research lies in the
areas of gender and higher education, particularly the
production of knowledge about gender; the academic
profession, academic mobility and conferences,; post-
structuralist and feminist theory and research method-
ology. Emily’s current research projects include a 4-year
project on institutional approaches to widening partici-
pation in India, and a project on academic gatekeeping
in doctoral admissions.

@EmilyFrascatore


https://link.springer.com/journal/10734/volumes-and-issues/82-4
https://twitter.com/ctzanakou
https://twitter.com/EmilyFrascatore
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Problematising Academic (im)mobility: Displaced Academics, Gender, and

Translocational Positionalities in Exile

Ahmad Akkad
University of Warwick, United Kingdom

Literature on the mobility of academics tends to cel-
ebrate the internationalisation of higher education,
globalisation and transnationalism. Academic mobility
is often conceptualised within neoliberal, market-ori-
ented and human capital terminology which acclaims
academic mobility as a universal advantage. Such
understanding of mobility is lacking, however, when
examining the lived experiences of academics in exile.
Drawing on data obtained via an interview-diary-inter-
view study design, this paper explores the lived expe-
riences of four displaced Syrian scholars in Europe and
the Middle East to examine potential gendered pro-
cesses and practices produced via their mobility. The
study draws on participants’ ‘translocational position-
ality’ as a lens to investigate gender-related mobility
experiences considering their positioning processes and
positions, that play a key role in shaping their varying
forms of academic privilege or disadvantage in exile. By
offering a more nuanced understanding of academic
(im)mobility and gender through the translocational
positionalities of displaced scholars, the limits and ex-
tensions of academic mobility and knowledge produc
tion are explored, and insights from within displaced
academics’ translocational positionalities are presented
to advance more responsive and equitable higher edu-
cation institutions.

Ahmad Akkad is a Doctoral Researcher and Research
Assistant in the Department of Education Studies,
University of Warwick. His doctoral project explores
the experiences of displaced Syrian academics and
their potential role in reconstruction and recovery.
His research interests relate to international higher
education and development, the academic profes-
sion, mobility and displacement, and conflict and
reconstruction.

a.akkad@warwick.ac.uk


mailto:a.akkad%40warwick.ac.uk%20?subject=

International Academic Mobility in the Italian University: Opportunities,
Obstacles, and Strategies in the Early-Stage Careers in a Gender Perspective

Monia Anzivino
University of Trento, Italy

Internationalization has become increasingly crucial for
academic career, recruitment and promotion (Ackers,
2008; van der Bink & Benschop, 2012). Especially for
early-career researchers, international research experi-
ence is one of the criteria for obtaining a tenure posi-
tion (Herschberg et al., 2018). However, some evidence
in the literature shows that internationalization can
have various implications for men and women (Ackers,
2004), especially in some countries and in some career
stages (European Commission, 2019), contributing to
reproducing gender inequalities in academic careers.

Our paper looks at how international mobility has
become imperative for academic careers and how
early-stage researchers cope with it. We examine the
narratives about the international experiences — lived,
missed or planned — of men and women in two discipli-
nary contexts, with dual intent: On one hand, to inves-
tigate the conditions that favour or, on the contrary,
hinder international mobility, also looking at individual
strategies for responding to or resisting this imperative
in the neoliberal academia; On the other hand, to inves-
tigate expectations and perceived results of researchers
involved in international academic mobility.

In order to pursue these research aims we conduct a
content analysis on 64 semi-structured interviews with
early-career researchers in the STEM and SSH Depart-
ments. The interviews are part of the wider research
project of relevant national interest (Progetto di Rile-
vante Interesse Nazionale — PRIN) “GeA — Gendering
Academia”, which involves four Italian Universities and
aims to explore gender inequalities in academic careers.

Ackers, L., (2004). Managing relationships in peripatetic careers:
Scientific mobility in the European Union, Women's Studies
International Forum, 27, 189-201.

Ackers, L., (2008). Internationalisation, mobility and metrics: a new
form of indirect discrimination? Minerva, 46(4), 411-435.

European Commission, Directorate-General for Research and
Innovation, (2019). She figures 2018, Publications Office.
https://data.europa.eu/doi/10.2777/936

Monia Anzivino is Assistant Professor at the University
of Trento, where she is working on gender asymmetries
in STEM contexts. She is an expert in data construction,
research design, sampling strategies and questionnaire
design. Her research is related to social inequalities in
higher education, academic careers of students and
faculties, public engagement of academics and the
relationship between science and society.

monia.anzivino@Qunitn.it

Herschberg, C., Benschop, Y., & van den Brink, M., (2018).
Selecting early-career researchers: The influence of discourses of
internationalisation and excellence on formal and applied selection
criteria in academia. Higher Education, 76(5), 807-825.

Van den Brink, M., & Benschop, Y., (2012). Gender practices in
the construction of academic excellence: sheep with five legs.
Organization, (19)4, 507-524.


https://data.europa.eu/doi/10.2777/936
mailto:monia.anzivino%40unitn.it?subject=
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A Child Or a Geographical Mobility? Intersecting Gender and Social
Dimensions of a Precarious Researcher’s Dilemma

Mathieu Arbogast
CEMS and CRESPPA-GTM, France

Co-authors:
Aden Gaide, Marie Mathieu and the
EFIGIES survey team

Professional women are less likely to expatriate, namely
because they lack support from their partners and fami-
lies (Attia & Melin, 2017). The situation for post-doc
researchers is less clear-cut though (Schaer, Dahinden
& Toader, 2017). Early career mothers (including
the post-doc, Martinez et al, 2007) also tend to quit
academia more than fathers (Cech & Blair-Loy 2019).

This presentation is based on an original questionnaire
survey circulated in France before Covid, completed by
790 PhDs and PhD candidates of all fields. The ques-
tionnaire combined closed-ended questions (about
career, family and resources) and open-ended ques-
tions that allowed the collection of qualitative material.

This paper focusses on the adverse effects of parent-
hood and international mobility at early career precar-
ious stage.

In the wake of Sautier (2021), our results confirm that
gender does not explain attitudes towards expatriation
on its own, but must be intersected with socio-eco-
nomic inequalities and personal trajectories. The
qualitative material of the survey reveals that women
report more incompatibility between intended fertility
and mobility, but there is a diversity of situations. For
instance, some women declare a post-doc abroad
alone with their child, or together with partner and
child. A broader socio-economic approach of each
profile is necessary.

Attia Marianne and Christopher Melin, « Les principaux défis de
|'expatriation au féminin », Management & Avenir, 2017/5 (N° 95),
p. 57-75.

Cech Erin A. and Mary Blair-Loy, “The changing career trajectories
of new parents in STEM”, PNAS, vol. 116, n°10, 2019, p. 4182—
4187.

Martinez Elisabeth D. et al, “Falling off the academic bandwagon”,
EMBO reports, vol. 8, n°11, 2007, p. 977-981.

Mathieu Arbogast, PhD in sociology and demog-
raphy, works on gender inequalities in different fields,
including higher education and research, or the screen
acting profession. He is associated researcher to CEMS
and CRESPPA-GTM and project manager at CNRS'
gender equality unit. Member of EFIGIES steering
board (2015-2021), he is part of the survey team on
parenthood, precariousness and young research, with
Aden Gaide, Marie Mathieu and others.

mathieu.arbogast@orange.fr

Sautier Marie, “Move or perish? Sticky mobilities in the Swiss
academic context”, Higher Education, 82, 2021, p. 799-822.

Toader Alina and Janine Dahinden, “Family configurations

and arrangements in the transnational mobility of early-career
academics: Does gender make twice the difference?”, Migration
letters, vol. 15, n°1, 2018, p. 67-84.


mailto:mathieu.arbogast%40orange.fr?subject=

Parents, Posts and Particles. Who Carries the Cost of Academic Mobility?

Meike Brodersen
University of Bruxelles, Belgium

In the context of university internationalisation and
‘academic capitalism’, it has been noted that interna-
tionality and mobility would become intrinsic to the
academic career, both in terms of access to positions
and career progression. Based on ethnographic research
carried out in a research group in experimental high-en-
ergy physics (HEP), a field that has long been marked
by its transnational organisations and inherent mobility
, this paper demonstrates the gendered dimensions of
the locally situated reproduction of norms and practices
of academic mobility. Observations and interviews with
researchers at different stages of their careers show
that a generalized imperative of international mobility
permeates their relationship to their careers and
working collectives; moments of 'bifurcation’, between
mobility and attrition, accentuate subjective and objec-
tive precariousness . The costs of these imperatives are
unevenly distributed among researchers. Solving the
'two-body problem' and the tension between career
and vocational commitment gives rise to strategies of
spatio-temporal reinvention and of “opting out” in the
name of autonomy. The results of this research chal-
lenge the idea that gendered issues of mobility are a
matter of reconciling different life spheres on the part
of female academics. Instead, it stresses that not only
is international mobility one of many ways in which
gendered norms of professionalism are actively repro-
duced, sanctioned and obscured — inherent inequalities
bar researchers from the symbolic advantages associ-
ated with international mobility according to gender.

Bataille, Pierre, Nicky Le Feuvre, and Sabine Kradolfer Morales.
‘Should | Stay or Should | Go? The Effects of Precariousness on the
Gendered Career Aspirations of Postdocs in Switzerland’. European
Educationnal Research Journal 16, no. 2-3 (2017): 313-31.
https://doi.org/10.1177/1474904116673372.

Kim, Terri. ‘Academic Mobility, Transnational Identity Capital, and
Stratification under Conditions of Academic Capitalism’. Higher
Education 73, no. 6 (1 June 2017): 981-97.
https://doi.org/10.1007/s10734-017-0118-0.

Ong, Aihwa. Flexible Citizenship: The Cultural Logics of
Transnationality. Durham & London: Duke University Press, 1999.

Meike Brodersen is a sociologist studying the role of
spatial mobilities and digital technologies in changing
professional worlds, completing her PhD on mobilites
in academic work and the transport sector in 2019. She
holds degrees from ULB (Brussels), IEP Toulouse and the
University of Passau. As a postdoctoral fellow, she has
worked with the Belgian SEAD project on the platform
economy and the AHA project on Future Urban Mobil-
ities at Halmstad University (SE)..

meike.brodersen@ulb.be

Paye, Simon. ‘Temporaires, Permanents, « Vedettes »: La Tripartition
Du Salariat Académique Au Royaume-Uni’. Sociologie Du Travail
57, no. 2 (April 2015): 175-99.
https://doi.org/10.1016/j.soctra.2015.03.001.

Traweek, Sharon. Beamtimes and Lifetimes: The World of High
Energy Physicists. Cambridge, Mass.: Harvard University Press, 1992.

Wolf-Wendel, Lisa, Susan B. Twombly, and Suzanne Rice. The
Two-Body Problem: Dual-Career-Couple Hiring Practices in Higher
Education. Baltimore: John Hopkins University Press, 2004.


https://doi.org/10.1177/1474904116673372
https://doi.org/10.1007/s10734-017-0118-0
https://doi.org/10.1016/j.soctra.2015.03.001
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“If You're Local You're Just Seen As a Bit Crap, Whereas the Shiny Stranger
from Far Away...” Constructions of Mobility and Internationality Among
Long-Term Precarious Academics in Ireland

Aline Courtois
University of Bath, United Kingdom

Co-author: Theresa O'Keefe

The effects of international mobility on academic
careers are classed, racialised and gendered (Morley
et al., 2018; Sang and Calvard, 2019) yet ‘early career’
academics experience increasing pressure to present as
mobile and adequately internationalised (Sautier, 2021).
How is the ‘internationality imperative’ (Hamann and
Zimmer, 2017) experienced by those who have endured
long-term academic precarity? What role do mobility
and internationality, or the lack of, play in how they
make sense of their professional and personal trajec-
tories? How do these intersect with gender, class, age,
family status, nationality and race in the Irish context?

We draw on our project, ‘The Precarity Penalty: The
effects of long-term precarious work on higher educa-
tion workers' lives, careers and well-being’, to explore
mobility and internationality in relation to long-term
precarity. We conducted biographic interviews with
40 academics with experience of long-term precarity
(i.e. looking for an academic post for at least 5 years)
in and out of the Irish higher education sector. Our
participants include Irish-born and migrant, mobile
and non-mobile academics, men and women. Prob-
lematising the notion that precarious work is a short-
term and necessary feature of academic careers, we
highlight the cumulative effects of academic precarity
on professional and personal lives, and how it makes
mobility an increasingly difficult, uncertain and deeply
unequal strategy.

Hamann, J., & Zimmer, L. M. (2017). The internationality imperative
in academia. The ascent of internationality as an academic virtue.
Higher Education Research & Development, 36(7), 1418-1432.

Morley, Louise, Nafsika Alexiadou, Stela Garaz, José Gonzalez-
Monteagudo, and Marius Taba. 2018. “Internationalisation and
Migrant Academics: The Hidden Narratives of Mobility.” Higher
Education 76 (3): 537-554.

Dr Aline Courtois is a Senior Lecturer in Education at the
University of Bath, UK. Aline writes on elite education;
globalisation and the internationalisation of education;
international student mobility; academic precarity and
academic mobility. With Theresa O’Keefe she founded
Third Level Workplace Watch in 2013, a collective of
precarious academics who came together to resist
casualisation in Irish higher education institutions.

a.d.m.courtois@bath.ac.uk

Sang, Katherine, and Thomas Calvard. 2019. “I'm a Migrant, but
I'm the Right Sort of Migrant’: Hegemonic Masculinity, Whiteness,
and Intersectional Privilege and (Dis)Advantage in Migratory
Academic Careers.” Gender, Work and Organization 26 (10):
1505-1525.

Sautier, Marie. 2021. “Move or Perish? Sticky Mobilities in the Swiss
Academic Context.” Higher Education 82 (4): 799-822. doi.
https://doi.org/10.1007/s10734-021-00722-7.
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The Role of Gender in International Mobility of Turkish Scholars

Tugay Durak
University College London, United Kingdom

The role of gender in international academic mobility is
well documented in the literature. For example, women
scholars are less mobile than their male counterparts,
particularly at later stages of their careers (Jons, 2011).
Also, female researchers are less likely to return to their
origin countries after obtaining an overseas degree
(Rostan & Hohne, 2014). Yet, there are substantial
regional differences in shaping the mobility of scholars.

In this research, | aim to understand Turkish woman
researchers’ migration journeys and experiences in the
UK. The data, based on semi-structured interviews with
50 UK-based Turkish academic staff, 23 of whom are
women, suggest that the first step of an international
career in the UK for many Turkish scholars is postgrad-
uate education in UK. The geographical proximity of
the UK to Turkey, compared to the US, is cited as more
important for woman academics to stay close to their
family in Turkey. Further, some woman interlocutors
choose to study in the UK because of the presence of
close family members to be able to take permission
from their parents. Besides, gender also plays a role in
return decisions. UK-based Turkish women researchers
are less likely to return to Turkey, citing the traditional
gendered roles in Turkey and preference of raising chil-
dren in the UK. Lastly, gender has more impact on the
lives of Turkish women academics, particularly hijab-
wearing ones. The hijabed scholars are frequently felt
locked out of social gatherings.

In a nutshell, gender has a crucial role in shaping the
mobility of Turkish researchers and in their experiences
afterwards.

Jons, H. (2011). Transnational academic mobility and gender.
Globalisation, Societies and Education, 9(2), 183-209.

Tugay Durak is a doctoral researcher and teaching assis-
tant at IOE, UCL's Faculty of Education and Society in
London, UK. His doctoral project focuses on the Turkish
academic diaspora in the UK. In 2019, he completed
his master's degree in higher education studies at the
same institution where he wrote his master's thesis on
international scholarships. His research interests include
internationalisation of higher education, international
mobility, and academic diaspora.

tugaydurak1@gmail.com

Rostan, M., & Hohle, E. A. (2014). The International Mobility
of Faculty. In F. Huang, M. Finkelstein, & M. Rostan (Eds.), The
Internationalization of the Academy (pp. 79-104). Springer
Netherlands.
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Inbound Academic Mobility in Turkish Higher Education: Gendered?

Hakan Ergin
Istanbul University, Turkey

Internationalization of higher education has recently
been high on the agendas of Turkish higher education
stakeholders. The Council of Higher Education (CoHE),
a government body which coordinates higher educa-
tion in Turkey, has encouraged universities to attract
academics from around the world. For this purpose,
scholarship programs for international academics
were launched, Turkish universities were promoted
on international platforms more effectively and appli-
cation processes for academic posts at universities in
Turkey have been digitalized and simplified. With these
attempts, the number of international academics in
Turkey has reached 3132 in the last decade, with an
increase by 35% (CoHE, 2022). Despite this quantita-
tive improvement, the gender imbalance among inter-
national academics in Turkey has remained the same as
60% of them are still male. Among the ones who have
a doctoral degree, the male dominance increases to
70%. And, this gender imbalance deteriorates among
international academics with a refugee background
such as Syrian academics in Turkey, 85% of whom are
male (Ergin & de Wit, 2020). In this study, | will present
the reasons for this continuing gender imbalance in
inbound academic mobility in Turkish higher education
and a route map to make it balanced. With this, | aim
to raise awareness of policy-makers and stakeholders
in and beyond Turkey about this significant issue.

CoHE. (2022, September 10). Higher education statistics.
https://istatistik.yok.gov.tr

Ergin, H. & de Wit, H. (2020). Integration policy for Syrian refugees’
access to Turkish Higher Education: Inclusive enough? In Curaj,

A., Deca, L. & Pricopie, R. (Eds.), European Higher Education Area:
Challenges for a new decade (pp. 121-131). Cham: Springer.

Hakan Ergin holds a doctoral degree from Bodazici
University. His academic interests include internation-
alization of higher education, governance of higher
education, digitalization of higher education, future
of higher education, refugees in higher education, the
right to higher learning, quality in higher education,
brain drain and adult education.

hakan.ergin02@gmail.com
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Condemned to be Excellent? The Quest for Research Funds in Neoliberal

Times: a Gender Perspective

Camilla Gaiaschi
University of Lausanne, Switzerland

University systems have undergone profound changes
in many western countries based on cost-efficiency
and performance-based evaluation practices which
have fostered a new academic culture based on
hyper-productivity and entrepreneurship paralleled by
an increase in precarious academic work. According to
many scholars, these transformations risk to increase
gender inequalities (van den Brink and Benschop,
2011). Others are less clear-cut, recalling how the old
university model entailed masculine elites preventing
women'’s advancement in academia (Ferree and Zippel,
2015). Coupling a qualitative case study conducted
in an lItalian life-sciences department with European
data on individual grants, this research aims at investi-
gating the gender implications of neoliberal university
transformations by focusing on the increasing impor-
tance, for researchers, to obtain external economic
resources. Individual schemes have opened up new
opportunities for women, in term of access to the
profession and career progression. At the same time,
institutional sexism persists under the form of their
devaluation. The increasing feminization of funding
instruments intertwines with the specificity of the
academic career structures across countries suggesting
the importance of looking at gender patterns of grant
access from a comparative perspective. In countries
like Italy, where the new market-based career model,
emphasizing international mobility and productivity,
coexists with cooptation-based practices, obtaining
an individual grant is often the only possibility women
have to access to a tenured position: it's the “golden
goose” effect (Gaiaschi, forthcoming 2023). If this is
the case, it would cast shadow on the double standard
underneath recruitment practices: do women need,
in a greater extent than men do, to obtain a grant in
order to survive in the pipeline? On this respect, new
— comparative — research venues would be needed to
explore women'’s and men’s different motivations and
aspirations when applying for individual funding.

Ferree M. M., Zippel K. (2015), Gender Equality in the Age of
Academic Capitalism: Cassandra and Pollyanna Interpret University
Restructuring, in “Social Politics: International Studies in Gender,
State & Society”, 22(4), 561-84.

Gaiaschi, C. (2023, forthcoming), Gender, class and the
meritocratic ideal. The case of the life sciences in Italian Academia,
in Conley, H. and Koskinen Sandberg, P. (eds.) Handbook on
Gender and Public Sector Employment. Edward Elgar.

Camilla Gaiaschi is a Marie Curie research fellow at
the University of Lausanne where she is the Pl of the
project WIRED (Women In Research and higher EDuca-
tion). Her research interests lie with gender inequalities
in the labour market and scientific occupations. She has
published, among others, on Gender, Work & Organi-
zation and Social Forces. Her book “Doppio Standard.
Donne e carriere scientifiche nell’ltalia contemporanea”
will be out in December with Carocci.

camilla.gaiaschi@unil.ch

Van den Brink M., Benschop Y. (2012), Slaying the Seven-Headed
Dragon: The Quest for Gender Change in Academia, in “Gender,
Work & Organization”, 19(1), 71-92.
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Academic Mobility, Metrics, and Gender

Antoine Hardy
Bordeaux University, France

Since the 2000s, academic mobility has been measured
by a metric, the carbon footprint, which aggregates
different greenhouse gases in their carbon equivalent.
The carbon footprint of many scientific mobilities has
been estimated, whether for conference travel (Burstcher
et al., 2020; Neugebauer et al., 2018) or to document
a broader relationship to scientific mobility (Bjarkdahl
and Franco Duharte (eds.), 2022). The shift to virtual
conferences has not only been questioned on the basis
of its lower carbon footprint (Kléwer, 2020) but also
for its possible impacts in terms of inclusion (Skiles et
al., 2022). Other publications, beyond this metric, have
described the gendered construction of the relation-
ship to travel and the corporeality of exchanges (Cohen
et al., 2020; Fournier et al., 2020; Hopkins et al., 2019;
Higham et al., 2019). This communication aims to share
a few questions: what is the gender carbon footprint
of academic mobility? What happens to gender under
the category of carbon footprint? What do this metric,
whose history involves different strata of temporalities,
do to the gendered dimension of scientific work? My
communication is also conceived as a contribution to
keep questioning the traditional mobility / immobility
dichotomy (Sautier, 2021).

Bjarkdahl, K. et Franco Duharte, A. S. (eds.). Academic Flying
and the Means of Communication. (Springer Singapore, 2022).
doi:10.1007/978-981-16-4911-0.

Burtscher, L. et al. The carbon footprint of large astronomy
meetings. Nat Astron 4, 823-825 (2020).

Cohen, S., Hanna, P, Higham, J., Hopkins, D. & Orchiston, C.
Gender discourses in academic mobility. Gender Work Organ 27,
149-165 (2020).

Fournier, L. E. et al. Females Are Less Likely Invited Speakers to
the International Stroke Conference: Time's Up to Address Sex
Disparity. Stroke 51, 674-678 (2020).

Higham, J. E. S., Hopkins, D. & Orchiston, C. The work-sociology
of academic aeromobility at remote institutions. Mobilities 14,
612-631 (2019).

Hopkins, D., Higham, J., Orchiston, C. & Duncan, T. Practising
academic mobilities: Bodies, networks and institutional rhythms.
Geogr J 185, 472-484 (2019).

Antoine Hardy is a PhD candidate in political science
(Centre Emile-Durkheim, France). Antoine works mainly
in the field of STS, sociology of quantification and polit-
ical sociology.

aantoinehardy@gmail.com

Klower, M., Hopkins, D., Allen, M. & Higham, J. An analysis of
ways to decarbonize conference travel after COVID-19. Nature 583,
356-359 (2020). Knox, H. Thinking like a climate: governing a city
in times of environmental change. (Duke University Press, 2020).

Neugebauer, S., Bolz, M., Mankaa, R. & Traverso, M. How
sustainable are sustainability conferences? — Comprehensive Life
Cycle Assessment of an international conference series in Europe.
Journal of Cleaner Production 242, 118516 (2020).

Sautier, M., « Move or perish? Sticky mobilities in the Swiss
academic context », Higher Education, 82, 4, p. 799 822 (2021).

Skiles, M. et al. Conference demographics and footprint changed
by virtual platforms. Nat Sustain 5, 149-156 (2022).

Bowker, G. C. & Star, S. L. Sorting things out: classification and its
consequences. (MIT Press, 1999).
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How Are “international” Positions Reserved for Men? Study of the New

Excellent Hiring Process in France

Audrey Harroche

Oxford Brookes University, United Kingdom; Sciences Po Paris, France

From the 2010s, policies for excellence in higher educa-
tion and research have been launched across Europe
and beyond. They aim to modify the national resource
allocation systems towards a greater concentration of
funds and their competitive distribution (Paradeise et
al., 2017; Peter and Brockling, 2017). In France, the
Excellence Initiatives (Idex) carry this agenda with 7.7
billion euros allocated on fewer than ten universities
in order to create “world-class universities”. Universi-
ties’ leaders have to design governance projects with
a strong focus on internationalization (Gally,2018). The
aim is to show how these institutions can represent
France within the international competition. One of
the Idex projects’ cornerstones is human resources; the
“excellent” universities have to develop ways to attract
the best researchers around the world. Through the
study of the new hiring practices in three Idex univer-
sities, this communication will show firstly how alter-
native ways to recruit are developed in order to give
exceptional working conditions in the French context.
Secondly, it will explore the profiling strategies of the
universities’ governance in order to attract “interna-
tional” academics. Finally, it will show that most of
these positions are offered to male researchers. This
communication is based on data from my PhD as well
as my postdoctoral research gathering 124 interviews
and various written source.

GALLY N., 2018, « "Executive shift” or “Steering at a distance”?
Governing “excellence” in French higher education (2009-2012) »,
Revue francaise de science politique, 68, 4, p. 691-715.

PARADEISE C., TOBIAS P., BLOCH R., MITTERLE A., 2017,
Universities and the production of elites: discourses, policies, and
strategies of excellence and stratification in higher education, New
York, Springer Berlin Heidelberg, 403 p

Audrey Harroche is a research fellow in the Centre
for Diversity Policy at Oxford Brookes University and
also affiliated to Sciences Po. Her work focuses on the
implementation of policies for excellence in French
higher education and research sector, in light of ques-
tions about the evolution of State action, production of
inequalities and changes in professional groups.

audrey.harroche@sciencespo.fr

PETER T., BROCKLING U., 2017, «Equality and excellence.
Hegemonic discourses of economisation within the German
education system», International Studies in Sociology of Education,
26, 3, p. 231 247
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Teaching and Research Activities of Internationally Mobile Academics:

Evidence from Seven Countries

Liudvika LeiSyte
Technical University Dortmund, Germany

Internationalisation literature has traditionally paid a
lot of attention to the mobility of students, while the
mobility of academics has been somewhat neglected.
A range of studies have explored the overall dynamics
of academic mobility between countries and at the
micro level (Leisyté & Rose, 2016; Huang, 2018).
Recent studies have explored the effects of mobility on
academic careers, productivity, and the well-being of
academics (Antoniadou & Quinlan, 2020; Sautier, 2021;
Tzanakou, 2021). This paper focuses on the views of
academics who obtained their final academic degrees
abroad on teaching and research activities. Based on the
APIKS data from Argentina, Canada, Germany, Japan,
Malaysia, Russia and Kazakhstan (n=3,853), we are inter-
ested in the comparisons by academic rank and gender
(Huang et al., forthcoming). Academic rank differences
are visible in terms of research production. The distribu-
tion of time and gender across teaching and research
activities corroborates previous studies, with women
being represented slightly less than men among them.
Female faculty tend to dedicate more time to teaching
activities, while male faculty tend to be more dedicated
to research, suggesting the perpetuation of segregation
patterns of academic work by gender.

Antoniadou, M. and Quinlan, K.M (2020). Thriving on challenges:
how immigrant academics regulate emotional experiences during
acculturation. Studies in Higher Education, 45 (1), pp. 71-85.

Huang, F. (2018). Foreign faculty at Japanese universities: Profiles
and motivations. Higher Education Quarterly, 72:237-249.

Huang, F., Leisyté, L., Kuzhabekova, A. and Diogo, S.
(forthcoming). Academics with International Educational and
Research Experiences: Differences across countries? In A.
Calikoglu, G. A. Jones & Y. Kim (Eds.) The Changing Academy —
The Changing Academic Profession in International Comparative
Perspective. Springer.

Liudvika LeiSyté is Professor of Higher Education and
Deputy Director at the Center for Higher Education
at the Technical University Dortmund, and a visiting
scholar at the CSO, Science PO. The recipient of
the 2018 the Emerald Literati Award for the Highly
Commended paper, prof. LeiSyté focuses on the nexus
of academic work and organizational transformation
in higher education in the context of changing institu-
tional environment.

liudvika.leisyte@tu-dortmund.de

Leisyté, L. & Rose, A.-L. (2016). The challenges of attracting

and retaining academic talent. Central and Eastern European
perspectives. Journal of the European Higher Education Area, (04),
61-82.

Sautier, M. (2021). Move or perish? Sticky mobilities in the Swiss
academic context, Higher Education, 82:799-822.

Tzanakou, C. (2021). Stickiness in academic career (im)mobilities
of STEM early career researchers: an insight from Greece, Higher
Education, 82:695-713.
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Homophily in International Research Cooperations. Study on Grants of the

German Humboldt-Foundation

Andrea Lother

GESIS - Leibniz-Institute for the Social Sciences. Germany

Co-author: Frederike Freund

Recent studies on gender and international mobility
examine institutional barriers, gender-specific division
of labour and the attribution of care to women, precar-
ious employment, the coordination of two career
biographies or social prejudice as gendered barriers to
international mobility (Prozesky, Beaudry 2019; Toader,
Dahinden 2018; Zippel 2017; Uhly, Visser, Zippel 2015).
Until now, few studies address the hosts of interna-
tionally mobile researchers, although their support
and invitation policies play an essential role in who
can be international mobile. Thus, our study about
the Humboldt Foundation, which promotes research
stays in Germany, looked more closely at hosts (Léther,
Freund, Lipinsky 2022). The study is based on adminis-
trative data (applications and grants), interviews with
hosts and staff, and an analysis of 14 key countries by
a network of experts.

The descriptive analysis points to homophily in research
collaborations: Female hosts invite or nominate women
more often, and male scientists host men more often.
Using a logit regression, we will investigate more deeply
how the scientific field, region, age or characteristics
of the hosting institution influence the chance of a
same-sex research cooperation. Finally, the interviews
show that scientists need economic, cultural, symbolic
and especially social capital and time resources to
establish networks that lead to international mobility.
Access to capital and resources is gendered and linked
to class, race and regional reputation hierarchies.

Kwiek, Marek; Roszka, Wojciech (2021). Gender-based homophily
in research: A large-scale study of man-woman collaboration. In:
Journal of Informetrics 15 (3), p. 101171-101171.

Lother, Andrea; Freund, Frederike; Lipinsky, Anke (2022):
Zugénge, Barrieren und Potentiale fur die internationale Mobilitat
von Wissenschaftlerinnen. Eine Untersuchung im Auftrag der
Alexander von Humboldt-Stiftung. Edited by GESIS - Leibniz-
Institut fur Sozialwissenschaften: KéIn. (URL: https:/nbn-resolving.
org/urn:nbn:de:0168-ssoar-/8193-8, checked on 03/24/2022).

McPherson, Miller; Smith-Lovin, Lynn; Cook, James M. (2001). Birds
of a Feather: Homophily in Social Networks. In: Annu. Rev. Sociol.
27 (1), pp. 415-444.

Prozesky, Heidi; Beaudry, Catherine (2019). Mobility, Gender and
Career Development in Higher Education. Results of a Multi-Country
Survey of African Academic Scientists. In: Soc. Sci. 8 (6), p. 188-188.

The concept of “homophily” (McPherson, Smith-Lovin,
Cook 2001; Kwiek, Roszka 2021) helps to under-
stand the gendered patterns of international research
cooperations, but our study shows that homosocial
collaborations are not the same if men or women
are involved. Still, these collaborations are shaped by
gendered inequalities like the access to capital and
resources and the perception and assessment of scien-
tific performance.

Andrea Léther is senior researcher in the Centre of
Excellence Women and Science (CEWS, part of GESIS
— Leibniz-Institute for the Social Sciences). She holds a
PhD in History. Her research interests are gender equality
policies at universities; gender monitoring and gender
equality indicators, gender and international academic
mobility and gendered working conditions in academia

andrea.loether@gesis.org

Toader, Alina; Dahinden, Janine (2018). Family configurations
and arrangements in the transnational mobility of early-career
academics. Does gender make twice the difference? In:
MIGRATION LETTERS 15 (1, SI), pp. 67-84.

Uhly, Katrina Mary; Visser, Laura M.; Zippel, Kathrin S. (2015).
Gendered patterns in international research collaborations in
academia. In: Studies in Higher Education 92 (12), pp. 1-23. (URL:
http://www.tandfonline.com/doi/citedby/10.1080/03075079.2015.
1072151?scroll=top&needAccess=true, checked on 06/29/2017).

Zippel, Kathrin S. (2017): Women in Global Science. Advancing
Academic Careers Through International Collaboration: Stanford,
California: Stanford University Press.
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Women Doctoral Supervisors in Chinese Research Universities: the Nexus
of Academic Mobility, Career Stage and Gender

Bing Lu
University Of Warwick, United Kingdom

Women academics are under-represented in research
careers internationally, especially at senior career level
which increasingly recognises the role of transnational
academic mobility (Nikunen & Lempiainen, 2020). A
global phenomenon in higher education, international
academic mobility is affected by various inequalities
in terms of gender, ethnicity and class (Bilecen & Van
Mol, 2017). This paper explores the nexus of academic
mobility, career stage and gender through investigating
the challenging factors women doctoral supervisors
face compared to their male colleagues in Chinese
research universities.

This paper argues that gender plays a significant role
in affecting the formation of doctoral supervisors.
Namely, becoming doctoral supervisors is regulated by
the institutional qualification process which recognises
an active history of international academic mobility
and the length of employment of the academic (Lu,
2022). Both factors position women academics at a
disadvantage as the women'’s life course is unequally
constructed by various social institutions (Leeman,
2010), including family responsibilities and domestic
obligations (Henderson, 2021). This article identifies
that being a doctoral supervisor requires a repertoire
of traditionally perceived masculine skills including
mentoring, managing and mastering. For example,
emphasising the idea of autonomous learning in PhD
training is a representation of masculine subjectivity
which is achieved by subduing emotions, human
dependency and embodiment of the individual
(Johnson et al., 2000).

Bilecen, B. & Van Mol, C. (2017) Introduction: international
academic mobility and inequalities. Henderson, E. F. (2021) Sticky
care and conference travel: Unpacking care as an explanatory
factor for gendered academic immobility. Higher Education, 82 (4):
715-730.

Johnson, L., Lee, A. & Green, B. (2000) The PhD and the
autonomous self: Gender, rationality and postgraduate pedagogy.
Studies in Higher Education, 25 (2): 135-147.

Leemann, R. J. (2010) Gender inequalities in transnational
academic mobility and the ideal type of academic entrepreneur.
Discourse: studies in the cultural politics of education, 31 (5):
605-625.

This paper draws empirical data from a dual-inter-
view study of how overseas doctoral training shapes
Chinese returnee academics’ supervisory styles. This
study recognises that doctoral education in China has
a gendering effect on who becomes supervisor and
the type of supervisory style that is prioritised. Women
returnee academics experience different academic
mobilities and career path to be promoted to senior
academic positionality as doctoral supervisors. This
paper advocates a recognition of inequality when
gender intersects with senior academic position in
transnational settings and calls for a nuanced under-
standing of women academics’ mobility history and
their supervisory role.

Bing Lu is a doctoral researcher in Department for
Education Studies (DES) and an early career fellow
in Institute of Advanced Study (IAS) at University of
Warwick. Her doctoral research investigates how
returned doctorate holders conduct doctoral supervi-
sion in their home countries. Her main research area
is in exploring the transnational flows of highly skilled
intellectuals and mapping the global picture of doctoral
supervision.

b.lu@warwick.ac.uk

Lu, B. (2022) Challenging policy barriers to doctoral supervision:
qualifying as a supervisor and recruiting students in Chinese
research universities. In: Marie-Louise Osterlind, P. M. D., and
Britt-Marie Apelgren, ed. Doctoral Education as if People Matter -
Critical Issues for the Future. Brill:

Nikunen, M. & Lempidginen, K. (2020) Gendered strategies of
mobility and academic career. Gender and Education, 32 (4):
554-571.
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Research Support Staff: A Blind Spot of Gendered Mobility in Higher

Education

Anna-Livia Morand Aline Waltzing
Adoc Métis, France

Co-author: Elen Guy

Literature on mobility in research careers has so far
mostly focused on researchers. However, research in
universities and other public institutions is also carried
out by other Staff members: they are often called
“professional” or “support” staff. This presentation
will explain the early stages of our research project
on career mobility of this category relating to research
staff. We will focus on the Erasmus+ program (2007-
2013 and 2014-2020) offering short term mobility to
research professionals, which also includes support
staff. In this project, we suggest studying the popu-
lation of support staff participating in this mobility
program in France: how many staff members are able
to move and the evolution over time, their numbers
compared to researchers, their numbers compared to
the European average, the share of each gender, the
modalities of and the motivations for their career moves.
A first look at the materials at our disposal suggests
that little attention has been given to this category of
staff, starting from the statistical data produced by the
program itself. As this mobility program offers rather
short stays to support staff and as the share of women
is greater among support staff than in the popula-
tion of researchers, we anticipate that the challenges
faced by mobile support staff are different from those
observed in researchers’ mobility. Taking this different

Bettahar, Y. & Allé, L. 2019. La mobilité internationale des
personnels: enjeux et perspectives a travers I'exemple de
I"'Université de Lorraine. Journal of international Mobility, 7, 69-86.
https://doi.org/10.3917/jim.007.0069

De Jong, Stefan & Del Junco, Clara, How do Professional Staff
shape Academic Knowledge ? A Literature Review and Research
Agenda, Communication at the EGOS 2020 conference in Vienna,
July 2022.

CSO, SciencesPo and Adoc Meétis, France

point of view and comparing our findings with the
existing literature on researchers’ mobility, we would
like to bring new research questions to the issue of
gendered mobility in higher education.

Elen Guy investigates scientific cross-border networks
in the context of European integration. Anna-Livia
Morand’s research interests focus on gender equality
in higher education. She is a researcher at Adoc
Metis, a french firm specialized in human ressources
in the academic world. Aline Waltzing studies higher
education governance: evaluation procedures; crisis
management during the pandemic. Currently working
in a structure that offers training and counseling to
higher education staff, they pursue a research project
on support staff career paths.

alm@adoc-metis.com
aw@adoc-metis.com

Michel, Héléne & Schmitt, Mélanie. 2023. The EU's Government of
Worker Mobility, Abingdon, Oxon; New York, NY, Routledge.

Whitchurch, Celia, and George Gordon. 2009. Academic and
Professional Identities in Higher Education: The Challenges of a
Diversifying Workforce. Florence, UNITED STATES: Taylor & Francis
Group. http://ebookcentral.proquest.com/lib/uvtilburg-ebooks/
detail.action?doclD=465356.
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Mobility and Expected Academic Life Course: Age, Gender and Other

Intersectional Differences

Minna Nikunen
University of Jyvaskyla, Finland

In universities, being mobile and international has
become ever more important for academics’ career
prospects (Nikunen & Lempidinen 2020). In this paper,
| examine mobility expectations that academics face in
Finland in relation to their academic age using concept
of ‘socially expected duration” (Toren 1993). Ques-
tions of age - other than early career - are not often
approached in research on higher education (though,
Hearn & Husu 2019). | am interested how the ideals
of career, employability and value as scholar intertwine
with the academic age and private life course (as well as
biological age). Furthermore, how academic researchers
and teachers interpret the time-bound expectations
and strategically cope with them. What kind of mobility
is institutionally rewarded, for whom and why? These
aspects of mobility, particularly focused on age and
gender, are analysed using documents on academic
mobility, internalization policies and career progression
(for instance the four-stage research career model) in
Finland and the European Union. Second data consists
of qualitative interviews with precarious academics
gathered in 2009 and 2010 and 2022. | suggest that,
gender, age, academic age and life situation motivate
different mobility strategies that are often gendered.

Hearn, Jeff & Liisa Husu 2019: Age—Gender Relations in the
Academic Profession. Putting the Challenges of Early Career
Academics Into Context. In Gender, Age and Inequality in the
Professions, eds.. Marta Choroszewicz, Tracey L. Adams. NY:
Routledge.

Nikunen, Minna & Kirsti Lempiainen 2020: Gendered strategies
of mobility and academic career, Gender and Education, 32:4,
554-571. https://doi.org/10.1080/09540253.2018.1533917

Dr. Minna Nikunen is a senior lecturer in gender studies
at the University of Jyvaskyld, Finland. She has studied
academic work and international mobility of university
researchers and teachers in precarious positions. She
has published her work in Studies in Higher Education
and Gender and Education, among others.

minna.m.nikunen@jyufi

Toren, Nina 1993: The temporal dimension of gender inequality in
academia. High Educ 25, 439-455 (1993).
https://doi.org/10.1007/BF01383846
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“As a Foreign Woman, | Have to Work Twice As Hard to Make Myself
Heard”: Gender and Migrant Academics’ Inclusion in the Uk

Toma Pustelnikovaite
Cardiff University, United Kingdom

UK academia appears to be increasingly internation-
alised. Not only is the number of migrant academics
increasing, but their careers also tend to progress
faster than their native peers’ (Fernando and Cohen,
2016). Women faculty are no exception. Studies on
migrant women academics in the UK have found that
belonging to several categories of difference dimin-
ishes the impact of gender bias said to block the career
progression of British women (Sang et al, 2013). This
pattern is interesting, considering a considerable body
of evidence (e.g. Davies et al, 2020) which shows that
academics who differ from the occupational ideal of
a white, native, middle-class male are consistently
excluded from the profession.

This paper sets out to explore this paradox and examine
migrant academics’ inclusion, focusing on the intersec-
tion of gender and international mobility. Drawing on
data from interviews with 62 migrant academics in
the UK, it observes that the working lives of migrant
academics of both genders are characterised by simul-
taneous processes of inclusion and exclusion, showing
limits to profession’s internationalisation (Pustel-
nikovaite and Chillas, 2022). However, subtle inequali-
ties put considerably more pressure to ‘fit in" and enact
the occupational ideal on women, pointing at the
gendered nature of international academic mobility.

Davies J, Yarrow E and Syed J (2020) The curious under-
representation of women impact case leaders: Can we
disengender inequality regimes? Gender, Work & Organization
27(2):129-148.

Fernando WDA and Cohen L (2016) Exploring career advantages
of highly-skilled migrants: a study of Indian academics in the UK.
The International Journal of Human Resource Management 27(12):
1277-1298.

Toma Pustelnikovaite is a Lecturer in Management,
Employment and Organisation at Cardiff University.
She completed her PhD in Management Studies at the
University of St Andrews, in a thesis on the working
lives of migrant academics in the UK. Toma’s research
is in the area of sociology of work and professions, with
projects focusing on migrant labour, organisational
identity, as well as the (un)sustainable working lives in
contemporary organisations.

PustelnikovaiteT@cardiff.ac.uk

Pustelnikovaite T and Chillas S (2022) Modes of Incorporation: The
Inclusion of Migrant Academics in the UK. Work, Employment and
Society [early online].

Sang K, Al-Dajani H and Ozbilgin M (2013) Frayed careers of
migrant female professors in British academia: an intersectional
perspective. Gender, Work & Organization 20(2):158-171.
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Gender Effects on Vertical and Horizontal Mobility in French Academia

Yann Renisio
CNRS, France

Most academic mobility studies focus on vertical tran-
sitions (i.e. simultaneously changing of institution and
of status, typically from PhD to assistant professorship),
but a large portion of such mobilities happen during
horizontal transitions (i.e. assistant or full professors
moving between institutions while keeping the same
status). This presentation aims at comparing the effect
of gender on those two kinds of academic mobilities. To
do so, | use a yearly database of all French assistant and
full professors from 1984 to 2013, indicating their sex,
age, discipline, and institution, with all their applications
to assistant professor and full professor positions for the
years 2005 to 2012 and the institution of their PhD. Such
data allow to study 4 different career stages:

e PhD = assistant professor position (vertical)

e During the duration of assistant professorship
(horizontal)

e Assistant professor - full professor position (vertical)

e During the duration of the full professorship
(horizontal)

[ will present how geographical constraints affect differ-
ently the trajectories of women and men academics
in these four stages, taking into account variabilities
between fields, kilometric distance and distribution of
the supply of positions. | will finally suggest a way to
use horizontal mobility data as a good proxy for the
study of institutional prestige, regional attractivity, and
gender stratification.

Yann Renisio is a researcher at CNRS, he is part of the
Center of Research on Social Inequalities at Sciences
Po. He is interested in a testable theory of practice, and
works currently on Higher education, cultural practices,
kinship networks, and medical specialization.

yann.renisio@sciencespo.fr


mailto:yann.renisio%40sciencespo.fr?subject=

How Academic Mobility Paradoxes May Help Us Think Outside the Box.

A View From the Swiss Case

Marie Sautier
Lausanne University, Switzerland; IEP Paris, France

Swiss academia is characterized by a largely inter-
nationalized environment, with the highest levels
of inbound and outbound mobility in Europe. In line
with the EU policies developed in the early 2000s, the
Swiss research system has largely fostered and funded
international mobility, both as a tool to boost collab-
oration, and as a mark of research excellence. While
commonly celebrating mobility as a positive force and
as a meaningful career norm, Higher Education institu-
tions have also expressed growing concerns in the last
decade, about geographical mobility being a problem
for women.

Recent scholarly studies have voiced reservations
concerning what they describe as a romanticised
or fetishised vision of mobility (Morley et al., 2018;
Tzanakou & Henderson, 2021). Emerging concepts such
as "“probationary citizenship” (Le Feuvre et al., 2020),
“mobility fatigue” (Schaer, 2022), and "“geoccasional
work” (Sautier, 2021), explore how the overlapping
of two specific components of early academic careers
— having to be repetitively mobile, on the one hand,
and working on precarious, short-term contracts, on
the other — generate a specific and structurally induced
source of vulnerability, which impacts differently
women and men.

Is mobility about moving physically across borders?
Are women’s struggles to engage in mobility related
to care? Is mobility crucial to get tenured ? And are
women really less mobile than men ?

Le Feuvre, N., Bataille, P., & Sautier, M. (2020). Probationary

or second-class citizens? Postdoctoral experiences in the Swiss
context. In' S. Sumer (Ed.), Gendered Academic Citizenship:
Experiences and Challenges. Palgrave.
https://link.springer.com/chapter/10.1007/978-3-030-52600-9_3

Morley, L., Alexiadou, N., Garaz, S., Gonzalez-Monteagudo, J., &
Taba, M. (2018). Internationalisation and migrant academics: The
hidden narratives of mobility. Higher Education, 1-18.
https://doi.org/10.1007/s10734-017-0224-z

Sautier, M. (2021). Move or perish? Sticky mobilities in the Swiss
academic context. Higher Education, 82, 799-822.
https://doi.org/10.1007/510734-021-00722-7

In this contribution, | draw on a set of data collected
across five Swiss academic institutions, to highlight
some of the paradoxes lying behind these questions.
The study is based on a large ethnography of Hiring
Committees and Career Development Sessions in Swiss
universities, as well as interviews with researchers and
institutional actors. | conclude on how unraveling these
paradoxes have implications for both equality poli-
cies, and the way we approach academic mobility in
contemporary scholarship.

Marie Sautier is a SNF/LIVES doctoral researcher at Unil
(CH), and at the Center for the Sociology of Organi-
zations (CSO), IEP Paris (FR). Her research focuses on
recruitment practices, equality policies, and the inter-
nationalization of research careers. She took part
in the Garcia EU project “Gendering the academy
and research: combating career instability and asym-
metries” and has published on careers trajectories, and
the intersection of mobility, gender and precariousness
in Higher education’s systems.

marie.sautier@unil.ch
marie.sautier@sciencespo.fr

Schaer, M. (2022). From mobility attractiveness to mobility fatigue:
The impact of repeated transnational mobility on the lives and
aspirations of early-career academics. Population, Space and Place,
28(5), €2536. https://doi.org/10.1002/psp.2536

Tzanakou, C., & Henderson, E. F. (2021). Stuck and sticky in mobile
academia: Reconfiguring the im/mobility binary. Higher Education,
82(4), 685-693. https://doi.org/10.1007/s10734-021-00710-x
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Early-Career Academics’ Transnational Mobility: Beyond Common-Sense

and Gendered Assumptions

Martine Schaer
Graduate Campus, University of Lausanne, Suisse

Since the 1990s, a major feature of academic policy,
particularly in countries of the Global North, has been
the internationalization of universities and tertiary
institutions. Academic policies promoting internation-
alization emphasize in particular the enriching nature
of mobility at the individual level and have thus contrib-
uted to making mobility a normative imperative, an
indispensable step in the pursuit of an academic career
(Ackers, 2008).

Drawing on qualitative interviews conducted with
early-career academics working in Switzerland and
the United States, this presentation questions the
mobility imperative from two different angles: (1) the
first one questions the often taken-for-granted idea
that mobility abroad equates to the building of trans-
national networks and is perceived thus as an indicator
of academic excellence (Bernela and Milard, 2016). (2)
The other relates to the personal costs of mobility and
highlights the fact that selecting individuals on the
basis of their mobility introduces discrimination, and
in particular gender discrimination (Leeman and Boes,
2015). This presentation concludes that in order to over-
come the difficulties posed by the normative impera-
tive of mobility as an indicator of individual researcher
excellence and as a mechanism of gender inequities, it
is necessary to change the level at which we act, and
to look for solutions that promote scientific excellence
at the collective (and institutional) level rather than at
the individual level.

Ackers, L. (2008). “Internationalisation, mobility and metrics: A
new form of indirect discrimination?” Minerva, 46(4), 411-435.
https://doi.org/10.1007/5s11024-008-9110-2

Leemann, R. J., and Boes, S. (2015). “Transnational academic
mobility from the perspective of gender inequality: Researcher
flows and knowledge construction in Europe”. In M. Lawn and R.
Normand (eds.), Shaping of European education: Interdisciplinary
approaches (pp. 201-220). Routledge.

Martine Schaer holds a PhD in social sciences from the
University of Neuchatel. Her research has focused on
the experience of academic researchers in the early
stages of their careers and the impact of mobility and
gender on their professional and personal lives. She
is currently working at the Graduate Campus of the
University of Lausanne and is involved in the career and
professional development of doctoral and postdoctoral
researchers..

martine.schaer@unil.ch

Bernela, B., and Milard, B. (2016). “Studying co-authorship
network dynamics throughout geographical trajectories of
researchers; what part does mobility play?” HAL: Archives
ouvertes, 23 p.
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The Internationalisation of Nordic Research Environments from a Gender

Perspective

Agnete Vabo

OsloMetropolitan University, Norway

Co-authors:
Evanthia K. Schmidt & Cathrine Egeland

In the last two decades, the Nordic countries' research
systems have been characterized by a significant
growth in the proportion of researchers recruited from
abroad. This development is the result of globalization
as well as national policies for internationalisation of
research environments through increased recruitment
of foreign researchers. While there is a growing interest
in combining internationalisation policies and equality
policies, the consequences of internationalisation and
international recruitment for equality policies have not
been subject to in depth studies. This paper presents
and discusses findings from a study combining quan-
titative and qualitative investigations of international
research environments in Norwegian climate research
- seen through a gender lens. The findings reveal that
international recruitment has had a great impact both
in terms of increasing the actual proportion of women
and on developing the field towards more interdiscipli-
narity and epistemic diversity. We discuss the impact
of international recruitment as a complex issue that is
context-depended, taking into consideration the diver-
sity of research fields, disciplines, type of knowledge
produced, funding conditions, and forms of research
practices and organisation.

Egeland, C., T. Franssen & A. Vabg (2022) Kjgnnsbalanse

og samarbeid i globaliserte forskergrupper. En studie av
forskningspraksiser i klimaforskningen. | Aarseth. H. & I. W.
Owesen: Kjgnn og akademia: Pa vei mot BALANSE? Bergen,
Norway: Fagbokforlaget (forthcoming). (Egeland, C., T.

Franssen & A. Vabg (2022) Gender balance and collaboration in
globalized research communities. A study of research practices
in climate research. In Aarseth. H. & I. W. Owesen: Gender and
academia: Towards BALANCE? Bergen, Norway: Fagbokforlaget
(forthcoming).)

Agnete Vabo holds a dr.polit degree in sociology. She
is vice dean of research and associate professor at Oslo
Metropolitan University Norway where she also teaches
in public administration. Vabe has published numerous
reports, books and articles in higher education studies
and is PA of the project Gender, Academic Power and
Citizenship.

agnvab@oslomet.no

Pietild, M.; Drange, |.; Silander, C. & Vabg, A. (2021). Gender and
Globalization of Academic Labor Markets: Research and Teaching
Staff at Nordic Universities. Social Inclusion. Vol. 3.

Vabg, A. & Kalpazidou Schmidt, E. (forthcoming). Emerging
geopolitical barriers to realization of international policies for
collaboration in higher education and research. The (critical) case
of Scandinavia. Annual Review of Comparative and International
Education 2022.
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“Academic Regimes of Im/mobility”: The Case of Germany

Tanja Visi¢
Ludwig-Maximilians University Munich. Germany

Introducing the concept of “academic regimes of im/
mobility”, my paper critically reflects on the meanings
and implications of academic mobility and their rela-
tion to gender inequalities and other heterogeneities
that might result in unequal positions for academic
mobile subjects. Drawing on qualitative research
(autoethnography, in-depth interviews with academics
and case studies) and analysis of documents such as
internationalization strategies, migration and mobility
policies, employment and welfare policy instruments,
and national funding politics in Germany, my paper
answers the question: What are the gendering and
other stratifying effects of “academic mobility regimes”
on academic life-career mobility trajectories? The paper
reveals the hidden entangled asymmetries in academic
movements by detecting and analysing how assumed
mobility, as a core academic practice, and various
German and international policies conflate to create
and perpetuate conditions of inclusion-exclusion,
discrimination, and differentiation regarding gender,
sexuality, citizenship, nationality, race, ethnicity, ability,
religion or marital status — inequalities that intersect in
individual career im/mobility experiences of academics.

Glick Schiller, N., and N. B. Salazar. (2013) “Regimes of Mobility
Across the Globe.” Journal of Ethnic and Migration Studies 39 (2):
183-200.

Tzanakou, Charikleia, Henderson, Emily F. (2021) “Stuck and sticky
in mobile academia: reconfiguring the im/mobility binary”. Higher
Education, (82): 685-693

Sheller Mimi (2018) “Mobility justice”. Verso Books

Dr. Tanja Visi¢ s a sociocultural anthropologist of labour
mobilities. Since 2021 she is a Fritz-Thyssen-Stiftung
Postdoc Fellow conducting a research project on
academic mobilities. She was a postdoctoral researcher
at the Institute for Sociology, LMU Munich. She holds a
PhD from The Max Weber Center for Advanced Cultural
and Social Studies with a doctoral dissertation on the
care labour mobility between the former Yugoslavia
and Germany.

tanja.visic@gmail.com
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